DESIGNING THE ETHICAL ISSUES CONDUCTING
SHAREPOINT DATABASE IN THE PROJECT THE TRAINING
-Our first step was to assess our current ~ -A major issue with being given access -The training was completed in one
systems incomplete areas. Next a plan to the data management system of a session with both sets of users and
was created to complete these areas and large company is the possibility of administrators present at the meeting.
intergrate the new requirements into the receiving bribes from rival
database. companies in exchange for sensitive -The first part of the meeting dealt with
information. the navigation of the site and the
-To complete the software changes to retrieval of job documents from the
Sharepoint, a working server system with -A confidentiality database.
remote access is set at lIT. agreement has been signed to
prevent such an occurrence. -For the second part of the
-This setup will training, the user level employees left
be used to thoroughly test the -The coding for the modifications to and then the administrators were
documentation system performance the database was created by the trained in the uploading of job
and functionality. software development group instead documents into Sharepoint and the
of relying on proprietary software to management of the database itself.
prevent from infringing on copyright

law.

CONCLUSIONS

s ol -All the .de.adlines‘and requirements set fo‘rth by the company and the IPRO groups have been met.
e -The training sessions performed at Abrasive were successful.
o -No complaints or trouble occurred with the sessions or the manual.
/ -The implementation visit was declined by the company.

-Instead, the Sharepoint template was requested along with a complete set of installation instructions
and the contact information from one of the group members.

\



