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Soclal Media In the Workplace

Background + Problem

Our Sponsor company Bison Gear and Engineering
Corp. asked us to draft a social media policy for
their workplace. We researched the internet for best
practices, similar policies and related studies. We
went over more than 200 social media policies of
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policy specifically tailored for our sponsor, Bison
Gear and Engineering Corporation.

Objectives

Rubikic of Principles that were most commonly
Implemented. W

Team Breakdown

FiInal Product

Our Social Media Policy. Combining all the researches and surveys we have come up with a policy that is
tailored for Bison Gear and Engineering Corp.
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Encouragementof Social Media = Online presence, reputation,
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INterview Resulis:

Here are sample interview results from both Bison
and IIT Students. We interview 23 employees and 23

students.

the views of Bison Gear and Engi-
neering.”
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Q10: Place yourself in the shoes of a company administrator. Do
you think that it is an advantage or disadvantage for "the com-
pany" fo allow employees to access social networking sites while
at work for both work and personal use.

Q11: Should companies provide employees with basic guidelines

regarding social media usage in the workplace?
Bison Results

Q19: Do you believe it is a privilege or a right to have open
access to the internet during work hourse

Q21: Do you think that the 20-minute quota time system that is
currently in place is foo much or too littlee
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