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three semesters, we €3

termatren—that—eeutel—leeeasﬂy—everleekedhave been capturrnq four main aspects of the |ob search process

e career fair, on campus interview, on site interviews, and the offer/decision. This was accomplished

rough film in order to create a documentary.
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Hproduce-a-documentary-Next semester, the team will edit and produce the final documentary for release
campus theaters by December 2006.
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the job search process most IIT students will pass-threughencounter in their job search process)-, with 3 [Formatted: Font: 11 pt
task teams_of filming, editing, and scripting eutting-aeressupportings all the subteams_to provide technical
support. The subteams-challenges were as follows:
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sgheek-either accept an offer, declrne an offer or choosrnq a qraduate school.
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This semester’s main goal was to capture as much footage as necessary for each subteam listed above to | Formatted: Font: 14 pt
equally contribute to a 1 hour documentary. After 12 company interviews and 20 student interviews, the [Formatted Font: 11 pt
team has put together 20 hours of film to produce the documentary next semester. This filming was done
through personal interviews and group events such as the IIT career fair which the whole team attended to
record 6 hours of film in a 10 hour period. Each interview required lighting equipment, cameras, props,

und equipment, interview questions, and a crew of at least three to operate the equipment and conduct the

terview in a professional manner.

D better organize all of this footage, the team has also cataloged, time-stamped, and organized the film

to categories that relate to each challenge; giving the fall 2006 team a script for this semester’s filming

sion. In order to support IPRO 333 S SpONsor - —the Career Development Center, the Career Fair team
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epuLtt together an 8-minute video for use in the Career Development Career (CDC) trarnrng workshops
ghlighting the functions and services of the CDC.
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The process for creating a documentary of any length is a complicated one. Through experience of creating ( Formatted: Indent: Left: -0.24", Right:
thie shorts, the development and editing for the final product is going to take nearly double the amount of . | -0.37"
hours it took to film the events. The next team needs to take all of the footage captured and review it, \ Formaued: Font: 14 pt
decide how to make the story flow, and edit the film into a final product which should be a 40- 60 mmute {Formmed_ Font: 11 pt, Not Bold
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