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N The general implication 1s that the engineer presents too strong a tendency
ey toward narrowed pursuits. He is accused of living apart from scciety, in a
N world of his own making with the result that he develops little sympathy for
' the hine arts.

In view ot this, 1t 1s especially fitting that Sphinx numbers among the

Armour honorary fraternities, being the second oldest in this group. Its func-
ttons constitute a pronounced element in the development of well balanced
interests and training of engineers.

The Cycle plan of progressive management which was proposed and in-
augurated by Sphinx is now showing favorable results. As one indication ot
1ts success, we may look toward this volume.

In the actual working of the plan 1t was necessary that minor modifications
he affected, the most important of which occurred in the business department.
Originally, the business manager was to be a senior, chosen from the staft
of junior business assistants of the preceding vear. The system now requires that
the business manager be a member of the junior class, and chosen from the statf
of sophomore business assistants of the preceding year. The retiring business
manager, in his senior year, 1s retained as an advisory business manager, but
has no delegated coercive powers in the management.

As time goes on, further changes will be necessitated in the management
of the publications. When such changes are required, Sphinx will present
new workable plans, because Sphinx 1s composed of those who have indicated
their individual abilities by their distinguished association with the publications.
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